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Experience The
Benefits of
Payrolling Your
Candidates
Through Bonney.

Bonney partners with many local businesses who have
chosen not to bring on an employee as a company hire,
rather they “payroll” the employee through us. That means
that Bonney is the employer of record and manages all
payroll expenses such as taxes, unemployment, and
worker's compensation.

We provide record keeping, filing of insurance claims and
government reporting for 1 or 100 employees for days,
weeks, months or longer. Our payroll outsourcing options
are convenient for part-time, full-time, and non-traditional
employees, including:

Contract Workers Laid-off Employees
Customer-site Employees Interns

Family Members Students

Flex-time Workers Retirees

Staff for Special Projects Freelancers

We handle every aspect of the payroll administration
process, SO you can concentrate on your core business.

Want o learn more!

Contact your local branch office now
or Visit us at bonneystaffing.com

Benefits
of Payrolling

Maximize your time, allow Bonney to onboard,
manage employee questions, payroll and other HR
related matters

Reduce your risk of potential turnover related costs
(Workers’ Compensation, Unemployment)

Minimize your costs of onboarding new hires;
According to Glassdoor, the average company in
the United States spends about $4,000 to hire a
new employee.

Rate reductions on payrolled candidates, there is
no specified conversion time should you want to
permanently hire the employee

Payrolled Employees can
take advantage of benefits
offered by Bonney



